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FILING A REPORT: A person who has experienced or withessed prohibited conduct may report the
matter online, by email, or in person at the Title IX Office located in Student Administration Building,
Rooms 1108 and 1109

SUPPORTIVE MEASURES: Interim and supportive measures are offered and designed to mitigate the
effects of the alleged prohibited conduct and prevent recurrences. Supportive measures are
individualized services reasonably available that are non-punitive, non-disciplinary, and not unreasonably
burdensome to the other party while designed to ensure equal educational access, protect the safety, or
deter sexual harassment.

UNIVERSITY RESPONSE: Once a report of prohibited conduct is submitted, the Title IX Office reviews the
information to determine whether it may constitute a possible violation of the CSU Non Discrimination
Policy

INFORMAL RESOLUTION: Cases can transition from a formal investigation to an informal resolution
throughout the investigation process. Both parties must consent to engage in an informal resolution.

INVESTIGATION: CSU utilizes a 3-track system for matters considered for investigation. Track 1 and 2
involve a campus hearing and Track 3 is a non-hearing and the investigator determines findings and
recommends whether there is a violation of CSU policy.

HEARING: If an early resolution is not reached and an investigation is conducted, a case may conclude in a
hearing. Both parties meet with a hearing officer and are given a chance to speak about the incident.
Afterward the Hearing Officer delivers a ruling on the matter to the campus.


https://cm.maxient.com/reportingform.php?CSUEastBay=&layout_id=40
mailto:title9@csueastbay.edu
https://calstate.policystat.com/policy/12891658/latest/
https://www.calstate.edu/titleix/Pages/notice-of-non-discrimination.aspx#:~:text=%E2%80%8BThe%20California%20State%20University,its%20education%20programs%20or%20activities.
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WEBSITE: HTTPS://WWW.CSUEASTBAY.EDU/ADMINISTRATION/TITLE-IX/INDEX.HTML
EMAIL: TITLESQ@CSUEASTBAY.EDU, LOCATION: SA 1108 & SA 1109



https://www.csueastbay.edu/administration/title-ix/index.html

