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Personnel Committee Meeting Minutes April 30th, 2025 

 

 

 

I. CALL TO ORDER at 12:09PM 

 

II. ROLL CALL 

Present: Erick Loredo, Nolan Calara, Charan Reddy Doolam, London Deguzman, 

Martin Castillo, James Carroll 

Absent: Deepthi Bhimanapati 

 

III. ACTION ITEM - Approval of the Agenda 

Motion to approve the agenda of Personnel Committee meeting of April 30th, 2025 by N. Calara, 

seconded by C. Reddy Doolam, motion CARRIED. 

 

IV. ACTION ITEM - Approval of the Minutes of Mar 26, 2025 

Motion to approve the minutes of the Personnel Committee meeting of March 26th, 2025 by C. 

Reddy Doolam, seconded by N. Calara, motion CARRIED. 

 

 

 

 

 

1:35 

V. PUBLIC COMMENT – Public Comment is intended as a time for any member of the public 

to address the committee on any issues affecting ASI and/or the California State University, 

East Bay. 

No Public Comment. 

 

 

 

1:42 

VI. UNFINISHED ITEMS: 

No unfinished items. 

 

VII. NEW BUSINESS ITEMS: 

 

A. DISCUSSION ITEM: Honorary Membership Candidates 

https://docs.google.com/document/d/1bUmLOm8lslufvRfDIYNVc3zFds0vj4x3bAi66p6yUyM/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1Lifwrtgl5fPR4N6FAdkM7yBS0MSFqV9WYEUCn8_gqqg/edit?usp=sharing
https://docs.google.com/document/d/1bUmLOm8lslufvRfDIYNVc3zFds0vj4x3bAi66p6yUyM/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1Lifwrtgl5fPR4N6FAdkM7yBS0MSFqV9WYEUCn8_gqqg/edit?usp=sharing
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The Personnel Committee will discuss the final candidates for ASI Honorary Membership. 

 

E. Loredo opened the meeting by confirming that committee members, including himself, 

J. Carroll, K. Tripathi, R. Munos, ASI East Bay alumni Desiree, and Noel Parker, had 

reviewed nominations for potential honorary members, scheduled for voting on May 7. E. 

Loredo introduced the first candidate, Michael Ryan Cesna, highlighting his extensive 

involvement in ASI as both a student and professional staff member between 2017 and 2021. 

Desiree had nominated Michael, praising his impactful leadership, creativity, and dedication 

to student engagement through major events and programming. E. Loredo mentioned that 

Desiree met Michael Ryan in her freshman year. E. Loredo also noted that Michael Ryan 

served as a board member when he was a graduate student and continued to give back to 

ASI as a full-time staff member, overseeing many of the larger events. 

 

Moving forward E. Loredo introduced the second candidate, Serene Kano, who was 

nominated by Desiree Cuevas. Serene served in ASI from approximately 2017 to 2021 as 

the ASI Presents Lead. Desiree described Serene as an outstanding student leader who 

started as a volunteer and grew significantly each year. She worked closely with Desiree 

when Desiree served as Director of Programming, fostering a strong relationship between 

the ASI Presents team and the board. Serene was recognized as a highly dedicated team 

member who was consistently present on campus, always willing to assist with various 

projects, events, and initiatives needed by the board. 

 

E. Loredo then introduced the third candidate, Andrew Younger, noting that everyone was 

likely familiar with him. Andrew, nominated by J. Carroll and E. Loredo, served as an ASI 

alumni advisor to the board from approximately 2017 to 2022. Andrew consistently provided 

significant support to ASI and valuable insights. His contributions notably enhanced student 

understanding of ASI’s role on campus. Andrew actively facilitated interactions between 

students and the board by inviting ASI representatives into his GS classes to discuss how 

students could engage with ASI. His efforts effectively bridged the gap between alumni and 

the Board of Directors, making outreach efforts smoother. Andrew was described as always 

helpful, insightful, and welcoming. 

 

N. Calara raised a concern regarding the policy, noting it stated that committee members 

should discuss nominees until the nominations are narrowed down to one or two candidates, 

yet currently, three nominees were being proposed. E. Loredo responded, thanking N. 
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Calara for the question, and clarified by referencing the bottom section of the policy. E. 

Loredo explained that the policy includes a provision allowing the committee to expand the 

number of candidates to three if a two-thirds vote from the Board of Directors supports doing 

so. 

 

L. Deguzman suggested that since this was a discussion item, the committee could 

realistically narrow the selection down to two candidates. He proposed deciding on which 

two candidates they would like to recommend moving forward. 

 

J. Carroll sought further clarification, asking if there was a specific reason to narrow down 

the recommendations from three to two candidates, noting that this decision would need to 

be discussed with the board for voting. 

 

L. Deguzman responded by explaining that narrowing the candidates down to two would 

make the process more concise and efficient. He acknowledged the importance of discussing 

three candidates but emphasized that the policy indicated greater clarity when voting 

involved just two candidates. L. Deguzman pointed out that many board members had not 

met the candidates and that the available information was already limited. He concluded that 

limiting the choice to two candidates would facilitate a more efficient decision-making 

process for the board, especially given the board's interest in thoroughly understanding 

whom they were voting for. 

 

N. Calara stated a preference for recommending only two candidates to avoid an overload 

of honorary members, recalling a past year when too many members were nominated. He 

identified Andrew Younger and Michael Cesena as the clear choices, based on their 

substantial contributions to the board. N. Calara expressed uncertainty about Serene Kano 

due to having insufficient information, which made him uncomfortable recommending her. 

 

M. Castillo responded, emphasizing that the committee's purpose is precisely to review 

applications and bring forward nominees who might not be well-known to all board 

members. He agreed, however, that recommending two candidates was preferable. He 

highlighted Serene's significant contributions through her four years of strong programming 

efforts, stressing that nominations should not solely rely on direct board connections but also 

acknowledge contributions beyond the board itself. M. Castillo suggested referring back to 

the committee to determine which two candidates were strongest, explicitly mentioning 

Serene's candidacy as worthy of further consideration. Nonetheless, he concluded by 
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reaffirming his preference for limiting recommendations to two nominees, although 

remaining open to the possibility of moving forward with three if necessary. 

 

L. Deguzman initiated further discussion by endorsing Andrew Younger for honorary 

membership, highlighting his recent significant contributions, such as allowing ASI 

representatives classroom time to communicate their message, which L. Deguzman 

described as vital to their recent activities. 

 

J. Carroll then asked L. Deguzman who his second endorsement would be. L. Deguzman 

responded by naming Michael Ryan Cesna. 

 

C. Reddy Doolam endorsed Andrew and Michael Ryan based on personal experiences 

observing their dedication. C. Reddy Doolam mentioned that Andrew continued to support 

ASI board members by allowing them to visit his class to give ASI presentations. C. Reddy 

Doolam recalled first seeing Michael Ryan at a regional event at the Science Center, where 

Michael consistently supported students at East Bay. 

 

M. Castillo endorsed Michael Ryan, noting that he effectively represented both 

programming and board roles, making him a complete candidate due to his experience in 

both areas. Consequently, M. Castillo expressed comfort endorsing Michael Ryan and 

Andrew Younger as the top two candidates to move forward. 

 

N. Calara affirmed feeling comfortable endorsing Michael Ryan and Andrew Younger, 

emphasizing their strength as candidates, particularly regarding advocacy for students and 

East Bay. 

 

J. Carroll acknowledged the decision was ultimately up to XCOM but publicly expressed 

concern regarding some of the comments made. J. Carroll specifically noted worry that 

Serene Kano might be undervalued due to members having directly observed more 

involvement from the other two candidates. J. Carroll suggested this could reflect a bias 

based on personal familiarity. Referring back to M. Castillo's earlier point, J. Carroll 

stressed that direct connections alone shouldn't necessarily make someone a more viable 

candidate. J. Carroll emphasized that all three candidates had demonstrated equally 

significant contributions to student advocacy, as evidenced in their nominations. J. Carroll 

clarified not advocating explicitly for any particular candidate but remained concerned that 

justifications seemed heavily reliant on personal relationships or direct board interactions. 
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J. Carroll urged the committee to remain mindful that this process was about honorary 

membership in ASI and hoped that Serene's contributions weren't being overlooked simply 

due to her lesser direct board experience. 

 

L. Deguzman responded by explaining that the committee was limited due to not having 

personally met Serene Kano or fully understanding the scope of her contributions. He noted 

again the limited information currently available, expressing openness to receiving 

additional details to better assess her candidacy. However, based on the existing information, 

he reaffirmed his endorsements. 

 

L. Deguzman responded by explaining that the committee was limited due to not having 

personally met Serene Kano or fully understanding the scope of her contributions. He noted 

again the limited information currently available, expressing openness to receiving 

additional details to better assess her candidacy. However, based on the existing information, 

he reaffirmed his endorsements. 

 

N. Calara thanked J. Carroll for acknowledging potential bias, agreeing with the 

importance of awareness. N. Calara reiterated his preference for endorsing just one or two 

candidates each year, emphasizing his perspective that Andrew Younger and Michael 

Ryan were the strongest choices in terms of advocacy and representation within ASI. Thus, 

he maintained his endorsements for Andrew and Michael. N. Calara then outlined the next 

steps, stating the recommendation of these two candidates would be brought to the Board of 

Directors on May 17th. He suggested possibly arranging a brief committee meeting 

beforehand for additional discussion or preparation, but confirmed that the official 

recommendation from XCOM at that time was for Andrew Younger and Michael Ryan 

Cesena. 

 

E. Loredo stated that the next steps would be recommending the two candidates, Andrew 

Younger and Michael Ryan Cesena, to the Board of Directors (BOD) on May 17th. He 

suggested possibly scheduling a brief meeting for the committee to discuss any further 

considerations before voting during the BOD meeting. However, he confirmed that the 

recommendation from the Executive Committee (XCOM) at that time included Andrew 

Younger and Michael Ryan Cesena. 

 

M. Castillo added that he understood J. Carroll's concerns and acknowledged the 

perspective provided. He emphasized that being nominated for honorary membership was 
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itself an honor and should not be considered a guarantee. He mentioned recognizing potential 

bias due to younger board members not having interacted with Serene but maintained that 

the reasons provided by committee members for their endorsements were valid. 

 

J. Carroll interjected with a point of information directed to Dave, emphasizing that since 

this was a discussion item, a unanimous recommendation from all ExCOM members was 

necessary to be on the record for the next meeting. J. Carroll clarified that this discussion 

was not meant to be returned to the committee for further deliberation, but rather, ExCOM 

needed to clearly agree on their recommended candidates for final consideration by the 

board. 

 

E. Loredo endorsed Andrew Younger and Michael Ryan Cesena. 

 

L. Deguzman endorsed Andrew Younger and Michael Ryan Cesena. 

 

N. Calara endorsed Andrew Younger and Michael Ryan Cesena. 

 

M. Castillo endorsed Andrew Younger and Michael Ryan Cesena. 

 

C. Reddy Doolam endorsed Andrew Younger and Michael Ryan Cesena. 
 

 

 

 

18:15 

E. Loredo stated that the committee would proceed with the two candidates, Andrew 

Younger and Michael Ryan Cesena, and noted that voting on these candidates would 

potentially take place on May 7th, during the final Board of Directors meeting. 

 

B. DISCUSSION ITEM: VP of Internal Affairs Candidates 

The Personnel Committee will discuss potential candidates for ASI VP of Internal Affairs. 

 

E. Loredo began by informing everyone that he and K. Tripathi had interviewed a total of 

three candidates who applied for the currently vacant position of Vice President of Internal 

Affairs. He explained that they would discuss the interview questions and answers in detail 

due to the significance of the role, ensuring the committee could reach a consensus. E. 

Loredo then introduced Yashika Avadh as the first candidate, summarizing her response 
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to the initial interview question regarding her motivation for applying. He noted that Yashika 

Avadh is a double major in Economics and Statistics and currently serves as the Senator at 

Large for International Students and Student Parents. He further highlighted Yashika's 

commitment to advocating for students, mentioning her goal of using the Vice President of 

Internal Affairs position to collaborate with various departments and communities while 

organizing officer groups to enhance advocacy efforts. 

 

K. Tripathi presented the second question, asking about Yashika's leadership experience 

and its applicability to the role. Tripathi summarized Yashika's response, reiterating that she 

currently serves as a Senator at Large. Additionally, she is a Campus Involvement 

Ambassador at SLIC, working directly with RSOs, guiding them, and assisting in event 

hosting. Yashika has also advocated extensively for international students and student 

parents by hosting mental health workshops and sexual assault awareness workshops. 

Furthermore, she serves as a student ambassador at the College of Business and Economics, 

focusing on marketing to boost enrollment. 

 

E. Loredo presented the next question, initially misstating it but quickly correcting himself, 

clarifying the question was about how Yashika would ensure academic centers operate 

efficiently and collaboratively, including through committees. Yashika emphasized the 

importance of effective communication channels, suggesting weekly updates with academic 

centers and ensuring attendance at meetings and accountability for their responsibilities. 

 

K. Tripathi then presented the next question regarding strategies for maintaining strong 

internal communication between ASI departments. Yashika again emphasized the 

importance of effective inter-departmental communication channels, suggesting monthly 

departmental reports to enhance collaboration and awareness. 

 

Addressing the next question posed by E. Loredo about significant internal issues facing 

ASI government, Yashika highlighted a gap among board members who were not equally 

familiar with one another's work. She proposed fostering closer relationships, increasing 

board bonding, enhancing efficiency, and ensuring accountability through frequent updates. 

 

K. Tripathi continued with the sixth question about Yashika's availability. Yashika stated 

she would be available every Wednesday for Excom, Personnel, or BOD meetings during 
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the normal semester. Over the summer, although working at SLIC from Monday to 

Thursday, she expressed willingness to dedicate all five weekdays fully to ASI activities. 

 

For the seventh question asked by E. Loredo about the initial project or change Yashika 

would implement if selected, Yashika prioritized working closely with the Title IX office, 

particularly collaborating with Terry Jelani, and advocating for increased campus 

engagement. 

 

K. Tripathi presented the eighth question regarding how Yashika would address a situation 

where an academic senator consistently misses meetings. Yashika, drawing from her 

experience as a senator, mentioned she would first discuss the matter with the EVP, 

potentially involving EXCOM to address the situation based on the frequency and severity 

of absences. 

 

E. Loredo summarized by pointing out strengths listed at the bottom of the spreadsheet, 

noting Yashika's previous board experience and knowledge of procedures and limitations. 

However, he observed she had not extensively addressed policies, resolutions, or social 

media management, highlighting that managing social media is a significant responsibility 

of the VP Internal Affairs role. He concluded by inviting committee members to ask 

questions or further discuss Yashika's candidacy before moving on to the next candidate. 

 

E. Loredo introduced Rolando Munos as the current Senator of Science, noting that he 

would not serve on the board next year, as he did not win any elections. Presenting the first 

question regarding motivation for applying for Vice President of Internal Affairs, E. Loredo 

summarized Rolando's response. Rolando, a first-year transfer student majoring in Computer 

Science, initially began as an ASI mentee before becoming the Senator of Science, where he 

gained substantial knowledge of internal ASI organizational initiatives through close 

collaboration with the Dean of Science. Rolando applied for the VP Internal Affairs role due 

to his interest in advocating for students and managing organizational responsibilities. 

 

K. Tripathi presented the second question regarding how Rolando Munos would ensure 

efficient collaboration among ASI departments. Rolando responded that he would encourage 

communication between departments, organize bonding events, clearly discuss planned 

events to avoid overlaps, utilize each department's expertise, and maintain a shared calendar 

for collaboration purposes. 
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E. Loredo followed with the next question, asking Rolando about strategies for maintaining 

strong internal communication between ASI departments. Rolando proposed holding an 

official first-month meeting to establish connections among departments, facilitate 

collaboration based on departmental strengths, and ensure no event overlap occurred. 

 

K. Tripathi then asked about Rolando's availability. Rolando stated he would be available 

every Wednesday during the regular semester and completely available throughout the 

summer, expressing willingness to come to the office daily. 

 

E. Loredo realized that he had skipped question five and revisited it, asking Rolando about 

the most important internal issues facing the student government. Rolando identified the 

need for better transition processes for incoming board members, emphasizing clear 

communication about responsibilities and consistently documenting policies and decisions 

throughout the year. 

 

K. Tripathi asked the seventh question regarding the first project Rolando would implement 

if selected. Rolando mentioned transitioning the board to Office 365 using his computer 

science background. Additionally, he expressed ideas for improving ASI social media, 

suggesting shorter, more engaging Instagram posts and a focus on videos and murals to 

attract more students. 

 

Before proceeding with the eighth question, K. Tripathi added that Rolando had also 

expressed interest in promoting BOD activities more on social media and drawing 

inspiration from other ASI organizations to enhance Instagram's appeal. 

 

For the eighth question, K. Tripathi asked Rolando how he would handle situations where 

an academic senator consistently missed meetings. Rolando responded by stating he would 

first address the issue directly with the senator, seek alternative solutions, gather advice from 

fellow board members, and, if necessary, document occurrences to present a case to the EVP 

and potentially ExCom. 

 

E. Loredo mentioned that Rolando had asked a question about additional initiatives he might 

undertake as VP Internal and sought clarification on further responsibilities and duties. 
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E. Loredo summarized Rolando's strengths, highlighting his organizational skills and 

proficiency with ASI's social media. As a limitation, E. Loredo pointed out Rolando's 

limited knowledge of policies and resolutions due to his relative newness to ASI. 

 

L. Deguzman then asked if, in Rolando's role as Senator of Science, any problems within 

the College of Science had been identified. E. Loredo responded by noting Rolando had 

recently conducted tabling with K. Chalasani at an event, collecting student feedback 

through a Google form survey. However, E. Loredo admitted he did not have immediate 

access to the specific data collected by Rolando and offered to follow up later. 

 

E. Loredo introduced the next candidate, Kushal Reddy, noting that Kushal currently 

serves as a committee member for Internal Affairs, led by Deepthi. Kushal participated in 

recent elections and will join the incoming board as a Senator at Large. Loredo mentioned 

that Kushal completed his undergraduate degree in 2023 and is currently pursuing a master's 

degree, alongside his role on the Internal Affairs Committee. 

 

K. Tripathi then asked about Kushal’s leadership experience. Kushal described his 

experience as a placement officer during his undergraduate studies in India, where he was 

responsible for hiring and managing the transition of new students into the university. 

 

E. Loredo presented the next question regarding Kushal’s approach to ensuring efficient 

operation of academic centers. Kushal responded that he would schedule regular meetings 

with academic centers a few times each month to discuss their current initiatives and assist 

them in pitching ideas. 

 

K. Tripathi followed with the question on strategies Kushal would use to maintain strong 

internal communication among ASI departments. Kushal emphasized the importance of 

ensuring that all departments are aware of each other's events and initiatives, promoting 

shared knowledge and collaboration. 

 

E. Loredo then asked Kushal to identify significant internal issues currently facing student 

government. Kushal cited a lack of effective communication and insufficient promotion of 

events, causing students to be unaware of ASI activities. 
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Addressing Kushal’s availability, K. Tripathi noted that Kushal confirmed he would be 

available throughout the summer and able to attend the bi-weekly ASI Board of Directors 

meetings in the upcoming semester. 

 

E. Loredo inquired about specific projects Kushal would pursue if elected as VP Internal. 

Kushal mentioned his desire to establish academic-focused clubs, such as programming and 

analytics clubs, that the university currently lacks. Additionally, he proposed organizing 

tournaments and contests to foster student engagement and represent the university 

positively. 

 

Regarding handling situations where an academic senator consistently misses meetings, K. 

Tripathi conveyed Kushal’s approach: initially providing warnings due to senators' 

responsibilities to students, and if warnings proved ineffective, escalating the issue to the 

EVP or Vice Presidents, potentially leading to removal from the board. Finally, E. Loredo 

noted that Kushal had no further questions for the committee. 

 

E. Loredo summarized by identifying Yashika and Rolando as the strongest candidates. He 

noted Kushal’s responses were primarily focused on computer science students and 

programming and indicated a lack of familiarity with policies, resolutions, and the board's 

structure, suggesting Kushal would need additional time to adapt. E. Loredo emphasized 

that Yashika and Rolando, already part of the ASI board, possessed detailed knowledge of 

board procedures, structure, and collaborative methods. 

 

K. Tripathi supported E. Loredo’s points, stating the strongest candidates were clearly 

Rolando and Yashika. Tripathi personally recommended Rolando, noting Yashika's 

interview responses leaned toward community engagement, aligning more closely with the 

Director of Communities role, for which she was elected. In contrast, Tripathi described 

Rolando as well-prepared, detail-oriented, and willing to learn, particularly highlighting his 

focus on social media and academic centers, central responsibilities for VP Internal Affairs. 

 

E. Loredo then shared personal observations from working closely with both candidates. 

He commended Yashika’s strong work ethic, passion, willingness to grow, and active 

participation. Regarding Rolando, E. Loredo highlighted Rolando's visible growth from an 

ASI mentee to Senator of Science, also acknowledging his strong work ethic and 

development within ASI, concluding both candidates were closely matched. 



12 

 

 

 

 

 

C. Reddy Doolam affirmed Yashika and Rolando as strong candidates and shared personal 

experiences mentoring Rolando as a mentee. Reddy Doolam described witnessing Rolando’s 

passion and dedication firsthand, notably during an event he led, thus recommending 

Rolando. 

 

N. Calara agreed that Rolando’s responses appeared well-aligned with the VP Internal role, 

comparing Rolando's leadership trajectory and background with E. Loredo’s own previous 

experience as VP of University Affairs. N. Calara expressed support and provided his 

endorsement for Rolando. 

 

J. Carroll concurred with the sentiments expressed, recognizing both Yashika and Rolando 

as candidates with clear strengths due to their existing board connections. However, J. 

Carroll raised a potential concern regarding Yashika’s availability at the start of the 

summer, suggesting this could affect her suitability. J. Carroll recommended considering 

this aspect further during the offer stage, emphasizing the importance of candidates meeting 

the required summer commitments. J. Carroll asked a clarifying question regarding the 

summer commitment, explaining that ASI did not require staff to be present eight to five 

daily. He clarified that ExCom officially starts on June 1st, and members would need to 

attend in-person meetings, participate in orientation tabling, and join collective preparation 

meetings. J. Carroll noted the main focus in June would be ExCom meetings and 

preparations for the training and return of the entire board in July J. Carroll mentioned the 

unions being closed on Fridays as a limitation for scheduling but noted that L. Deguzman 

and K. Tripathi would later determine exact dates and times. 

 

M. Castillo, explaining from past experience that summer meetings didn't necessarily 

happen weekly. M. Castillo mentioned board members often managed internships, attending 

meetings as needed and completing work remotely, similar to Yashika's situation. He 

expressed his support for Yashika due to her greater experience within ASI but also 

expressed interest in Rolando's continued involvement, potentially through other open 

positions. J. Carroll raised a concern about potential bias due to Rolando's involvement with 

Teke, emphasizing the importance of clearly stating that bias was not a factor in their 

decision, referencing previous legal concerns. 

 

E. Loredo addressed J. Carroll 's concern about potential bias, acknowledging that it had 

been previously discussed, especially given Rolando's expressed interest in the position. E. 

Loredo emphasized the committee's deliberate effort to put aside any bias and to focus solely 
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on the candidates' qualifications and how they aligned with ASI's needs for the VP Internal 

Affairs role. E. Loredo praised Rolando’s capabilities but reiterated the importance of 

transparency to avoid any perception of bias. 

 

K. Tripathi then spoke, thanking J. Carroll for raising the bias concern, confirming it had 

previously been discussed with J. Carroll. He emphasized ensuring a completely fair 

process and explained he had spoken with Carroll the previous day about maintaining 

independence in candidate evaluations. K. Tripathi clarified that interview scores had 

remained unknown to her until this meeting and highlighted their effort to avoid influencing 

each other's assessments. He concluded by affirming that, even without prior knowledge of 

Rolando, his responses during the interview clearly demonstrated his suitability for the VP 

Internal Affairs position. 

 

K. Tripathi explained that if the positions were reversed—with Rolando as Director of 

Communities and Yashika as VP Internal it would be counterproductive, as each candidate's 

strengths aligned better with their current roles. K. Tripathi mentioned supporting Yashika 

for Director of Communities during elections due to her familiarity with the position's 

responsibilities and her current role as Senator at Large, emphasizing that Yashika was more 

suited for that role. K. Tripathi clarified that the recommendation was not about favoring 

one candidate over another but rather about aligning each candidate with the role most fitting 

to their individual strengths and working styles. 

 

L. Deguzman highlighted Rolando's growing experience, particularly from his current year 

as an ASI mentee. L. Deguzman acknowledged that Yashika possesses more overall 

experience but emphasized that Rolando has significant potential to develop further in an 

administrative role, managing a team and engaging actively in policy writing. L. Deguzman 

described Rolando as analytical and organized, qualities beneficial for the VP Internal 

position. Additionally, Deguzman agreed with K. Tripathi's earlier point, affirming 

Yashika's strong suitability for Director of Communities, given her collaborative and 

community-focused background, especially due to her role at SLIC as a student ambassador. 

L. Deguzman concluded by suggesting it would be more beneficial for Yashika to remain 

in her elected role as Director of Communities. 

 

N. Calara expressed confusion regarding the primary responsibilities of the VP of Internal 

Affairs position, particularly regarding its policy-oriented nature versus a communications 

focus. He acknowledged the role includes programming aspects like "Hey Be Nice" and 
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Title IX awareness, as well as social media and policy elements. Nolan hoped that whichever 

candidate was chosen, Yashika or Rolando, would be capable of handling all three 

responsibilities effectively. He also pointed out a lack of policy focus observed in Deepthi's 

current role, adding to his uncertainty about the exact duties. 

 

K. Tripathi added to N. Calara’s point, clarifying that another responsibility, according to 

the bylaws, is that the VP of Internal Affairs leads the academic senators something she felt 

was not clearly executed this past year due to ambiguities in the bylaws. K. Tripathi 

mentioned Rolando had specifically highlighted the need for clearer instructions regarding 

the role, emphasizing that his background as an academic senator would assist him in 

fulfilling this responsibility effectively. 

 

J. Carroll responded by stating if the position primarily involved policy, especially given 

its recent restructuring, he would lean toward Rolando due to his analytical mindset and IT 

background, traits J. Carroll had observed personally. 

 

N. Calara then noted that although Rolando might not have strong social media experience, 

ASI could collaborate with the communications department for social media planning and 

execution. 

 

J. Carroll further summarized the VP of Internal Affairs role into four primary 

responsibilities based on the current position description: oversight of the academic senate, 

oversight of ASI's social media campaign, internal affairs committee oversight of policy, 

and management of programmatic initiatives such as "Hey, Be Nice" and "It’s On Us." 

Carroll emphasized that social media responsibilities would likely involve coordination with 

communications due to the breadth of required skills. J. Carroll stated that among the four 

responsibilities outlined, the social media aspect was likely the least important, as there is 

already an existing support mechanism. He explained that the primary role would involve 

organizing social media content for the board and coordinating with communications for 

implementation. Additionally, N. Calara mentioned his role on the Internal Affairs 

Committee at CSSA, emphasizing that policy revision and updates were crucial. He 

highlighted the importance of selecting a VP of Internal Affairs capable of addressing and 

advancing policy updates on the ASI website and in existing documents. 
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E. Loredo proposed moving forward, asking the committee if everyone agreed on 

recommending Rolando Munos for VP Internal Affairs. N. Calara then suggested 

conducting a quick roundtable endorsement. 

 

E. Loredo endorses Ronaldo Munos for the position of VP Internal Affairs. 

 

K. Tripathi endorses Ronaldo Munos for the position of VP Internal Affairs. 

 

J. Carroll endorses Ronaldo Munos for the position of VP Internal Affairs. 

 

N. Calara endorses Ronaldo Munos for the position of VP Internal Affairs. 

 

C. Reddy Doolam endorses Ronaldo Munos for the position of VP Internal Affairs. 

 

E. Loredo confirmed that Rolando Munos would be the committee's recommendation to the 

Board of Directors on May 7th. J. Carroll reminded E. Loredo that, according to policy, 

someone would need to make a motion at the next board meeting. 

 

50:32 

 

VIII. SPECIAL REPORTS: 

 

N. Calara asked if anyone had announcements or final remarks, noting this was likely their 

last Personnel Committee meeting for the year. He expressed gratitude to everyone for 

making challenging decisions throughout the year, acknowledging that many choices were 

difficult and emphasizing his pride in the committee's work. 
 

 

 

 

51:20 

E. Loredo also thanked everyone, mentioning this was his final Personnel Committee 

meeting. He expressed appreciation for being allowed to chair the meetings and described 

the experience as very positive, stating he enjoyed serving on the committee. 

 

IX. ROUND TABLE REMARKS: 

No Round Table Remarks 
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X. ADJOURNMENT at 1:00PM 

 

Minutes reviewed and approved by: 

Chair/Executive VP/Chief of Staff Name: 

Kartik Tripathi 

 

 

Minutes approved on: 

06/24/2025 

Date: 

Kartik Tripathi (Jun 30, 2025 12:34 PDT)
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