C O U R T

CAREER OPPORTUNITIES

April 12, 2024

{ NON-MANAGEMENT }

Station Cook
Room Attendant
Engineer

{ MANAGEMENT }

Sales Manager

To APPLY, Please visit HTTP: //HIGHGATE.COM/CAREERS

The Stanford Court Hotel is now looking for vibrant guest-focused professionals to join our team.

All positions listed are regular full-time, unless otherwise specified.
Candidates must be able to work flexible schedules. “Flexible” refers to being able to work different shifts.

Pre-employment drug screening and background check is a condition of employment. ) . .
8u§‘l1f1ed applicants with arrest and conviction records will be considered for any position in accordance with the San Francisco Fair Chance
rdinance.

The Stanford Court Hotel is an Equal Opportunity Employer and maintains the policy of recruiting and retaining the best qualified personnel
who demonstrate the ability to perform competently and work well with others . It is the policy of Highgate Hotels to provide equal employ-
ment opportunity regardless of race (including traits historically or culturally associated with race, such as hair texture and protective hair-
styles), religion (including religious dress and religious grooming), color, age (40 and over), genetic information, disabilit%/ (mental and physi-
cal), medical condition (as defined under state law{, national origin (including language use restrictions and possession of a driver ’s license
issued undersection 12801.9 of the California Vehicle Code), ancestry, sex (including gender, gender identity, gender expression), sexual orien-
tation, marital status, familial status, parental status, domestic partner status, citizenship status, pregnancy (including perceived pregnancy,
childbirth, lactation, or pregnancy -related conditions), military caregiver status, military status, veteran status, or any other status protected
b{ federal, state, or local law. This ;l)olicy of nondiscrimination is ap plied to all asi)ects of the employment relationship. The Company com-
plies with the Americans with Disabilities Act (ADA) and applicable state and local laws in ensuring equal op‘)ortunity and employment for qual-

ified persons with disabilities. We also consider qualified applicants with criminal histories, consistent with legal requirements.




